FOF Form 13 - Mianpower Complement

Republic of the Philippines
Budget Year 2019
Fourth Quarter
Province: CAVITE; City or Municipality: TAGAY" _AY

FOR POAT nG

HUMAN RESOURCE COMPLEMENT ‘
i
i

S Compensation and Other Bénefits
NMature of Appointment or Number Salaries and Wages Total
Employment i
. Permanent 437 17,555,662.75 16,815,858.80 34,371,521.55
1. Casual/Contractual 606 12,767,846.57 14,513,603.00 27,281,449.57
111 Contract of Service 177 < 8,704,153.16 862,748.00 9,566,901.16
Grand Total 1220 39,027,662.48 32,192,209.80 71,219,872.28

We het nbv cs‘mfy that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained in this document.

{

OSEMARIE V. LERIO HON. AGNES D. TOLENTINO, DMD
City Accountant Local Chief Executive

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or
technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year and performs or accomplished the
specific work ar job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Ordes are employees whose services rendered are not considereed governments services and do not enjoy the benefits enjoyed by government
employees. The job order covers piece of work or intermittent job of short duration not exceeding six moths on a daily basis. (Source Omnibus Rules Implemeting Book V of
E.Q. No. 292 and Other Pertinent Civil Service Laws) Baer
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